	Posting Type:
	Open to All Applicants

	Category:
	Healthcare Support
	FLSA Exempt/
Non-Exempt:
	Exempt

	Agency:
	Dept of Aging & Disability Svc
	Department:
	General Administration

	Job Title:
	Associate Psychologist III
	Posting Number:
	72661

	Full Time/Part Time :
	Full Time 
	Regular/Temporary:
	Regular

	Job Location:
	600 N HWY 171
	City:
	MEXIA

	Contact:
	AccessHR Service Center
	Telephone:
	888-894-4747

	Salary Range:
	$3,195.91 - $4,027.41
	Salary Group:
	B10

	Shift:
	Days (First)
	Travel:
	

	Closing Date:
	
	
	

	Job Description:
The Associate Psychologist III will be hired and directly supervised by the Unit Director in consultation with the Chief Psychologist (Unit Model) or hired and directly supervised by the Chief Psychologist (Departmental Model). Professional supervision will be provided by the Chief Psychologist. The Associate Psychologist III will be accountable to the Unit Director/Chief Psychologist for the delivery of psychological services, including psychological evaluations, therapeutic interventions, and psychological consultation, as well as serving as a member of the Unit and Interdisciplinary Teams. He/she is responsible for developing, implementing, and evaluating behavior support plans (including comprehensive functional behavioral assessments), staff training, data collection and reporting, and program evaluation. The Associate Psychologist III will provide technical supervision and ensure training and feedback to staff responsible for implementing behavior support plans and will use appropriate supervisory/management staff for assistance as needed. The Associate Psychologist III may be required to work with clients who are violent. The work schedule may vary situationally based upon service needs. The Associate Psychologist III works under moderate supervision with limited latitude for the use of initiative and independent judgment. 

	Essential Job Functions:
Attends work on a regular and predictable schedule in accordance with agency leave policy and performs other duties as assigned. Conducts functional behavioral assessments and ensures development and approval of behavior support plans to meet consumer needs. (20%) Conducts or ensures training for staff in applied behavior analysis, individual behavior support plans and other relevant topics to provide adequate staff training to facilitate optimal treatment and training. (20%) Monitors and evaluates behavior support plans to ensure effective implementation. (20%) Provides documentation (including data tables, graphs, and progress notes) to reflect and evaluate consumers' response to treatment. (10%) Participates as an effective member of the Unit and Interdisciplinary Teams to provide psychological/behavioral information and programming perspectives to facilitate overall service delivery. (5%) Monitors and evaluates use of restraints and emergency procedures and ensures their accurate and timely documentation to ensure appropriate and minimal use. (5%) Ensures coordination in the use and review of psychotropic medications such that these medications are only used in conjunction with behavior support plans. (5%) Assures all psychological evaluations to assess client level of intellectual functioning and adaptive behavior are performed in order to meet client needs. (5%) Maintains current knowledge in relevant areas in psychology and training techniques to provide maximally effective services. (5%) Performs special assignments as requested. (5%) 

	Knowledge Skills Abilities:
Knowledge and experience in administering the delivery of psychological service to persons with intellectual disabilities. Knowledge regarding etiology and characteristics of mental retardation. Knowledge regarding applicable laws, regulations, and departmental and agency policy. Knowledge in and ability to provide personal counseling. Knowledge and skills in the administration of standardized evaluations including assessments of intelligence and adaptive behavior. Knowledge and skills in applied behavior analysis and behavior support plan development, implementation, and evaluation. Ability to train staff in behavior support plan implementation and basic psychological/behavioral concepts. Ability to work within a model of professional supervision and make decisions within broad guidelines/parameters. Knowledge and skills in using personal computers and relevant software. Completion of required supervisory training, as needed, including Positive Performance Program, Employee Selection Process, and Human Resources within the first 90 days of employment. Skills in effective written and oral communication. Ability to use CPR and PMAB techniques. Ability to work effectively within an interdisciplinary team. Ability to organize/prioritize work and complete basic duties with moderate supervision. Commitment to facility workplace and service values. 

	Registration or Licensure Requirements:
Master’s degree, which is primarily psychological in nature from an accredited university or college. Licensure as a Psychological Associate by the Texas State Board of Examiners of Psychologists or Certification as a Behavior Analyst by the Behavior Analysis Certification Board shall be evidence of meeting the requirements for the Master’s degree. 

	Initial Selection Criteria:
Experience or skill in providing services to persons with mental retardation or developmental disabilities. Experience or skill in training staff in applied behavior analysis, specific behavior support plans, and other relevant areas. Experience or skill in the development, monitoring, and evaluation of behavior support plans. Experience participating as a member of an interdisciplinary team to provide input in team decisions to facilitate overall service delivery. Master's degree in psychology or closely related field. 

	Additional Information:
There are 4 vacant positions available. Requisition ID# 72661 


